
Minorities, Women Making Few Inroads at the Top 

BySANDRADODOVlY.l 

Whether it is the w·C3lled "glass 
ceiting" or simpl), that women 
and nUllOotic't have not !Men in 

practice long enough, the reality cf enter
winItl.;!nt law in l-'l$ Angeles i8 th:lt the top 
cche!o!H; ace "till dOIUIDi;ted by white meo. 

HUI women have made inrwds Ixltb at 
farge firms and boutiques, -with many 

-- achil';';ng partnership and building up im
pr~sive client rMter:lof tlleirovlIl. 

Minorities have had a harrler time, with 
only a handful haYing achieved partnership 
atrn~iorfilms intQwn. 

WItHe black attorneys haV<l been ellC
<::essful ovcr the years is in the music area, 
whkh IDS tr.;ditionally been mote open to 
bla(k~nis\,," 

"I've been at Locb and Loeb sillte 1974, 
and I've been pl'.!cticing entettalnmcnt law 
rHuot M lttat time," ~y.'; u'Xoy Bobbitt, a. 
partner ;uld vitc president ot the Black Eu
terl~imrte!lt and :::iports lAwyers Associa
tion. "During the y(,ars I've becnal it, there 
have l,,~c!\ very {6W black clltertajnment 
lawyers. particuLuly in rum and tcievision." 

Mr. Bobbitt is Ihe only black attomey in 
Loella 4-O·attomcy entertainment depart
ment, alUIVugh <l black 31i!lt}ciatc ha$ been 
hired tostartinthefilJ. 

Philip]. ('~ bead of Loob'$ entertain
ment dep;utmellt, says the linn would like 
to hire more minoritie$ but that in terms of 
latent hires, he teccivetl few re;a.ume.tl from 
minl)rity attoroeyt:l. 

O~(lrlhc past few year'S, OlCre has been an 
incrc~$in& number of opPQltunilies for black 
:lttomeys. in televis;on and film a:> black art
ists. have gil.ined profninencc In thoae indus, 
mcs. Law finns sec an opportu.uity to gain 
those ,,-(lists as dients by having <I black at, 
tomeyt)f'l.st.a(f. 

"What I've seen inre~nt montM G firuuI 
trying to hire people away from fmn, and 
vice vcr~," ~ya Mr. Bobbitt. "But we're 
talking' alxlut the IHImcsmaU pool ofpC<.Iple. 
Vety (f::w of tla: 6nns hire people out of law 
school and train theJa fot cl\lc.ttallUuent." 

The stocy remains the S<!Jlle; The: bou. 
tiCJ.uc~ axe n(lt set up to t.min infrXV«ieuced 
attorneys, so they rely on the hig finns. to 
trainrecentIawschocl~duatcs. 

But gelting into a big finn eot~nment 
dcprutmcnt is very competitive and only the 
top law school f{r~duates, mO'Otly non·minor· 
itie.'i,areliited. 

"We had a ~llm!UcrJl(o&rJ.m and out of 19 
pt:ople, 14 wanted to do ente.rtainment," 

says Mr. Grosz. Now, the entertaimncnt de· 
p;utment has its Qwn swntner progr<lm fur 
alxIutthreeor(ourstudents a year. "Noone 
elsr::ju ctigib!e{ofourdepaI1mr.nt. Thete are 
two sepantc tracks U.ro the tina:' 

Joseph Ho(;);cek m, head of the moti{!n 
pictun!and le!evisiondepartment at Man<llt, 
PheIps, Phillips & Kantor, ~ys hQ ha3 not 
.come acco~S ;IllY prejudice toward minon· 
ties or women "t his 1l00l or otllen. with 
'Wruch he has dealt. '1.a1so don't find a gr~t 
tiending of the Sbndatds, to a tower level," 
hnsay-ll. 

Blackattonleys ~y th.a.t wh3.ti~ needed is 
not a l(lwl:rmg of the standards but an appre· 
cia~iQn of different st{'ength~ and bac-..\(
grounds, 

"While thec(! ia a deeire to r;;cruit from the 
top ~IY e.ehoo_b, Ul_~), need to oren_ it up," 
!J3.ys: Stephen D. Barnes, 4 hlack partner at 
Bloom, Dekom & HC-I1i:otL ''They net.'d to 
look at the: lif.e experieru::ea oibwyern, • ,J 

think there an: a lot of fuctOUI that go into 
milking"" p<!'(SQn 5uc(:e~~ful. Some of the 
things f~tudellts) may have had tQovercome 
to make thl'Jnsclves competitive - those 
are things that might be helpful in a!a w vrac~ 
tice." 

Other black attome)'ll ag!<~e that it i3 not 
enough fotthe tiruuI tQ sit back and wait for 
qualified minority caudidates to appear. 

Racl1elN. Young,an attorneym the tcl(lVi~ 
sian. department afWamer Bros. Inc.. and 
prl.'3ident of tit!: )Qha :M,l.anlrlton Bar ~o
ci:t~iotl of Los AngeJI!S for bad: attQlutlYs, 
ss)'3 finn; -should be netwodcing with mi., 
noritybar~ociatiol'l$, 

'''IiteythouldQelIDl!Ung ancl/ort tomeet 
<lnd intervtew -minority law :ltudent!l and 
work with the minoii~ie:s_ th_~Y M)ywe 
Within their cOlujJ<lni~," to identify mh« 
millOOtWl wheH positioas b-l:comc avail;tble, 
~hes.;lYII. 

qary A ~iJIs(~ a newly hired senjor as· 
s60ate at reen erg, G!uskcr, Fields, Cla· 
man & Machtingcr, l;3y.\3 he found memOOr
ship in the Brack Entertainment and Spurts 
Lawyets AssociatiOIl to be a gre:tt my to 
network when he tirst llIoved to LOll Ange
le~. 

After beg-liming his carCl"'f at a large law 
firm, he moved m-house at iJnivefMl in 
1989, where he was the only black profcs
siOlkil in tht;l 60·70 pen;on motion picture 
group, 

"There really is W] oJd·boY3' network go, 
ing on," he ""lVS, MId tb3l make3 it difficult 
for black attomeyg hI hear about openings at 
1i.rrMI. 

Women bavtl fared bi:Ue.- than millQrilies 
in the world of entertainment law, achievin~ 
parult.'fShlp st.'1tu!) at many linn;; and bou
tlIJUe3 and domin~liflg the lcg.ll rank!} at sev
era\studios. (Story, Page 17). 

"1 thillk in the 23 yean I've been pGlctic
iog-in !his atc;"! thu atcendallcy of women in 
etltertaiwlICl'lt hw has been phenomenal," 
says Hobert M, Dudnik, head of the .enler
tainlncnt d~partment 3.t Paul, Ha&tiogs,Jall
ofsky& Walker. "Now, I find I ;1m taking in
Stru(;tiOll~ frequently trofll IIl·house altor· 
neys in legal and bW;lneliS affaics who arc 
women ~nd from women in major law 
finns." 

The Bloom Dekom boutique has a good 
reputatiOll for hiring and promoting women 
into the partn('.!lilUprnnk$. "A thirdofotlf 15 
or 16 partners are women," says partner Pe
ter Delwm. "All we do i~ hire the best. We 
1\;\V1:: no policies about thisstufl." 

It is still tougher for women aHomeys ttl 
esl:lhtish themselves than it ill (or lIlel'1fbllt 
ente.rulnment roay be better than !lQIIIt 

mote trnditiou.al fields be(';aWle clitmts Me 
artisrn who are generally mare-<!pen m.iJld
ed, saya Melanie Cook, a partner at BlOOM 
Dekom. whoae dieDls in.clude dfreclor 
Blmy Sonnenfeld, lIct=e::l Laura Den'!;uld 
Mariel Hemingway and producer Soott Ru
diu. 

At 14-partner Ziffren,Brirtenham &: Br.m
crt, twi) partnenJ are women. Partnec Kath· 
!etn Hallberg says the finn is "gender blind" 
and that in hiring. .uthollgh the beg! eandi· 
date would get the jl)b, )f 31l}1hing there 
wOll!d be a predilection toward hiring a 
woman. 

"1 think my firm is an rutcelltlOfl," $:lys 
Ms, HaUQerg. "-1'he people Ilere are all 111' 
credibly enlightenedand young." 

Although women are making pmgre!>$ in 
boutique<I, larger firms and in-hollS(!, some 
women attorneys say they ate still in the 
shadow of their male power·broker col
leagues. 

"Right now out of the lOP 10 iawyem there 
won '( be any womenor minorities, but in th('l 
next. five yearn there might 00," S<l~S Ms. 
Cook, 

But another female entertainment :'Il1m
ney, who asked to rt!Jnaiu anonymous, W'U 
fes~O{>timistic. 

"My opinion is that sexism isn't goin<J- to 
change wllil its bredout of our $01\$ and thcir 
~ns:' ~he:lays. 

Sexi$!U i~ evident, len from ()ther ilttor
ney3, than from c!Hertllinment iMWltf)' cli
eilts, who she Mys are riot (luticularly 
open·minded. The Rosalind Shay" syn
drome ~tiU exists -- Client3 want a killer ;/,t· 
tomcy bu~ when women arc tou&ll they art 
cailed bit.che1>, all 1\'",1$ tile now J~ 
"LA. Law" ch.arJ.cter. 

However, she says not 1111 chen's ted Hut 
way. "There'salot of sltu.a.tion51'~e been in
volved in that have required a lot of stroking 
and p.niencl.!," she says. "I don', think my 
[mule} pMtners would have been :Jb\e to do 
[ila1. I ilJVe piel\{Y of dients who lkIy !hey 
would never be reprcsel'ltw by ,I guy al{ain." 




